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“Collaborative Circles:
Friendship Dynamics
& Creative Work” Mi-

chael P. Farrellln a
unique study that will be-
come a rich source of ideg
for professionals and any-
one interested in fostering
creative work in the hu-
manities, arts and science
Michael P. Farrell looks at
the group dynamics in six
collaborative circles.

“ Crossing Boundaries:
Knowledge, Discipli-
narities, and Interdisci-
plinarities” Julie
Thompson Klein.This
book is the most compre-
hensive and rigorous cri-
tique of the ways discipli-
nary boundaries still in-
hibit knowledge-
production and integra-
tion.

“Interdisciplinarity:
History, Theory, and
Practice” Julie Thomp-

son Klein.In this vol-
ume, Julie Klein pro-
vides the first compre-
hensive study of the
modern concept of inter
disciplinarity, supple-
menting her discussion
with the most complete
bibliography yet compiled
on the subject. Spanning
the social sciences, natur
sciences, humanities, anc
professions, her study is ¢
synthesis of existing scha
arship on interdisciplinary

—_— ) =)

research, education and
health care.

“Manifesto of Trans-
disciplinarity” Basarab

Nicolescu. In this mani-
$esto for the twenty-first
century, Basarab
Nicolescu, a Romanian
guantum physicist, uses t
qjnification of the scientifig
culture and the sacred as
his axis to address the
problem of fragmentation
which plagues contempo-
rary life. Nicolescu identi-
fies the dangers of self-
destruction caused by ma
ernity and increased use
technology and offers al-
ternative ways to address
them - a transdisciplinary
approach that propels us

beyond the either/or think-

ing that gave rise to the
antagonisms that initially
produced the problems.
Nicolescu calls on us to

rethink everything in terms

of what quantum physics
has shown us about the

nature of the universe. He

argues that reality is not
something that exists on
one level, but rather on
many levels, and only a
rtransdisciplinary approact

can deal with the dynamic

of several levels of reality
at once.

“ The Power of Problem-
iBased Learning: A Prac-
tical “How To” for
Teaching Undergraduate
-Courses in Any Disci-

pline” Barbara J. DuchA

==

—

'how-to' guide for teaching
undergraduate courses in
any discipline using prob-
lem-based learning. Dis-

cusses how the classroon
process uses real-world

problems to motivate stu-
dents to identify and appl

research concepts and in:
formation, work collaborar

tively and communicate
effectively.

“The Change Monster:
Human Forces that Fuel
or Foil Corporate Trans-
formation & Change”
Jeanie Daniel DuckAn
original, and powerful loo

at change— mergers, rear-

ganizations, transforma-
tions—and why it succeeq
or fails. The Change Mor
ster has an important tool
the Change Curve, at its
core. It provides a highly
practical way to help you
understand and deal with
“the change monster'—
the emotions and fears e
ryone has when going
through major change. It

will serve as your compass

in making judgments abo
where, both intellectually
and emotionally, your peg
ple are in their readiness
and ability to execute a

new strategy or make a

new organization succeec
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